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Akademie véd CR, v. v. i.

Fyzikalni istav AV CR, v. v. i.

sidlo: Na Slovance 1999/2
182 21 Praha 8
IC: 68378271
zastoupeny:
feditelem I

déle jen ~Zaméstnavatel*

a

adresa:
datum narozeni:
osobni ¢islo:

dale jen

»Zaméstnanec*
¢.j.: [ G—_—_—

uzaviraji tuto
pracovni smlouvu:

1) Zaméstnanec bude u Zaméstnavatele
zaméstnan podle této pracovni smlouvy jako
postdoctorand.

2) Misto vykonu préce:
Praha, Dolni Biezany.

Pravidelné pracovisté Zaméstnance:
Dolni Bfezany.

3) Den nastupu do prace: 1.1.2019.

4) Pracovni pomér se sjednava na dobu uréitou
do 31.12.2020.

5) Pracovni pomér se sjednava se zkusebni
dobou v délce tFi mésici.

6) Délka stanovené tydenni pracovni doby &ini
40 hodin (tj.: ,,1,0 Gvazek®).

7) Rozvrzeni pracovni doby je stanoveno
kolektivni smlouvou a vnitinim predpisem.

8) Délka dovolené je 5 tydnii v p¥ipadé pracovni

Institute of Physics of the Academy of Sciences
of the Czech Republic, v. v. i.
with its registered office at:
Na Slovance 1999/2,
182 21 Prague 8

68378271
I
I

(hereinafter referred to as the “Employer™)

and

Identification Number:
represented by:

Address:
]

Date of birth:
Personnel Number:

(hereinafter referred to as the “Employee”)

are hereby concluding this
Employment Contract:

1) The Employee shall be employed by the
Employer in accordance with this Employment
Contract as postdoctoral researcher.

2) The employment tasks shall be performed at
the Employer’s worksites

Praha, Dolni Bfezany.

The regular Employer’s workplace

Dolni Biezany.

3) The employment start date is: 1.1.2019.

4) The employment relationship is negotiated for a
fixed length of time 31.12.2020.

5) The employment relationship is negotiated with
a trial period of three months.

6)  The weekly working time is 40 hours per
week (i.e.: “1,0 FTE”).
7) The work schedule is established on the basis
of the collective agreement and internal rules.

8) The yearly holiday is 5 weeks in case of 40



doby v rozsahu 40 hodin tydné. Pfi zkracené
tydenni pracovni dobé se imérné krati i délka
dovolené.

9) Mzda Zaméstnance je uréena mzdovym
vymérem.

Zpusob odménovani a splatnost mzdy upravuje
vnitini mzdovy predpis Zaméstnavatele.

10) Mzda bude vyplacena na jeden ucet
Zameéstnance vedeny u ¢eského penézniho
Gstavu, jehoZz Cislo se Zaméstnanec zavazuje
sdélit Zaméstnavateli nejpozdéji do 1 tydne ode
dne vzniku pracovniho poméru.

11) Zaméstnanec je povinen pii vykonu prace
dle této pracovni smlouvy

a) plné vyuzivat pracovni doby ke
kvalitnimu, hospodarnému a v€asnému plnéni
zadanych pracovnich ukoli,

b) fidit se pokyny vedouciho,

¢) prohlubovat svoji kvalifikaci ucasti na
Skoleni a studiu dle pokynti Zaméstnavatele
tak, aby byl schopen vykonavat sjednanou
préaci s ohledem na ménici se naroky na
pracovni pozici dle této pracovni smlouvy,

d) zdrzZet se jakéhokoli jednani, které by bylo
Vv rozporu s opravnénymi zajmy
Zaméstnavatele,

e) dbat na zachovani dobrého jména
Zaméstnavatele,

f) zachovavat ml¢enlivost o viech
skuteénostech, o nichz se dozvi pii vykonu
zaméstnani a které v zajmu Zaméstnavatele
nelze sdélovat jinym osobam, a to i po
skonceni pracovniho poméru,

MM

g) nesifit informace osobniho charakteru
tykajici se jinych Zaméstnanc
Zaméstnavatele,

h) poéinat si tak, aby nedochéazelo ke Skodam
na zdravi, majetku ani k bezdivodnému
obohaceni a v pfipadé hrozici skody
upozornit na $kodu nadfizeného vedouciho,
i) podrobit se lékaiskym prohlidkam u
zdravotniho zafizeni podle vnitinich piedpisi

working hours per week. At shortened working
hours the holiday is shortened proportionally.

9) The Employee’s salary is established on the
basis of Salary Determination. The means of
remuneration and the due date of salary follow
internal regulations.

10) The salary shall be paid to one account
maintained by the Employee at a Czech financial
institution. The Employee undertakes to inform the
Employer of the correct bank account number by
no later than one week after the employment start
date.

11) While performing work tasks in accordance
with this Employment Contract, the Employee is
obligated to:
a) use the full work period to complete
assigned work tasks at a high level of quality,
in economical and timely manner;
b) follow the supervising Employee’s
instructions;
¢) strengthen his/her qualifications by
participating in training and educational
studies according to the Employer’s
instructions in order to be able to perform the
negotiated employment tasks with regard to
changing demands on the employment
position in accordance with this Employment
Contract;
d) refrain from acting in any manner that
would be in conflict with the Employer’s
justified interests;
e) ensure that the Employer’s good reputation
is maintained;
f) maintain the confidentiality of all facts and
information that he/she becomes familiar with
while performing employment tasks and that,
in the Employer’s interest, cannot be provided
to any third parties; this obligation remains in
effect even after the employment relationship
has been terminated;
g) not disseminate any information of a
personal nature that pertains to any other
Employees of the Employer’s;
h) act in a manner that does not result in
damage to health or property or in unjustified
enrichment and, if there is a threat of damage,
inform his/her managing superior; and
i)undergo medical examinations at the
applicable healthcare facilities in accordance



Zaméstnavatele,

J) dodrzovat Eticky kodex vyzkumnych
pracovnikii v Akademii véd Ceské republiky
dostupny na http://www.avcr.cz/cs/o-
nas/pravni-predpisy/eticky-kodex-
vyzkumnych-pracovniku-v-av-cr/.

12) V oblasti ochrany a nakladani s predméty
prav dusevniho vlastnictvi, dvérnymi
informacemi a informacemi majicimi povahu
obchodniho tajemstvi je Zaméstnanec
v souvislosti s vykonem prace dle této pracovni
smlouvy povinen
a) chranit praimyslova, autorska i dalsi
obdobna (naptiklad prava k know-how) prava
Zaméstnavatele, jinych zaméstnanci, jako i
tietich osob, k vysledkim védecké a
vyzkumné ¢innosti, ktera jiz existuji nebo
kterd v budoucnu teprve vzniknou,
b) nesdélovat tietim osobam bez souhlasu
Zaméstnavatele divérné informace a
informace majici povahu obchodniho
tajemstvi Zaméstnavatele, zejména informace
tykajici se vysledkii védecké a vyzkumné
¢innosti vykonavané u Zaméstnavatele nebo
postup, které k nim vedly, ani neumozZnit
pfistup tfetich osob k takovym informacim, a
to do doby zvetejnéni téchto vysledki nebo
postupii Zaméstnavatelem,
¢) pisemné informovat Zaméstnavatele o
shodné védecké, vyzkumné nebo pedagogické
¢innosti, ktera oborové nebo vécné souvisi
s druhem prace Zaméstnance vymezenym
v této smlouve a kterou vykonava ve
prospéch jinych zaméstnavateli, nebo
samostatn€ mimo pracovni nebo obdobny
pomér,

d) za iCelem efektivni kontroly a vykonu
prav dle zvlastnich piedpisiil bez zbyte¢ného
odkladu pisemné informovat Zaméstnavatele
o nahlaseni vzniku pfedmétu primyslovych
prav k vysledkdm, které oborové nebo vécné
souvisi s druhem prace Zaméstnance
vymezenym v této smlouvé, jinému
Zaméstnavateli z titulu jiného pracovniho
nebo obdobného poméru, nebo o
samostatném uplatnéni formalni ochrany
takovych prav; v ramci této pisemné

with the Employer’s internal rules

j) observe the Code of Ethics for Researchers
of the Czech Academy of Sciences available
on the website - http://www.avcr.cz/en/about-
us/legal-regulations/code-of-ethics-for-
researchers-of-the-czech-academy-of-
sciences/index.html.

12) In the area of protection and treatment of
objects protected by intellectual property rights,
confidential information and information of a trade-
secret nature, the Employee is obligated to do the
following while performing work tasks in
accordance with this Employment Contract;
a) protect any industrial, copyright and other
similar rights (e.g. rights to know-how) of the
Employer, other Employees and any third
persons to the results of scientific and research
activities that already exist or shall arise in the
future;
b) refrain from disclosing, without the
Employer’s prior approval, confidential
information of trade-secret nature belonging to
the Employer to any third person, in particular
information concerning the results of scientific
and research activities performed in the
Employer’s facilities or procedures leading to
the results, and to prevent any third person from
accessing such information, until these results
and procedures are published by the Employer;
¢) notify the Employer in writing about any
coincident scientific, research or pedagogic
work related to the Employee’s work tasks
defined in this Employment Contract in terms of
subject area or work content that the Employee
performs for other employers on the basis of
another working or similar relationship, or
independently without any working or similar
relationship;
d) notify the Employer in writing, without
unnecessary delay, that the Employee
announced to another employer the emergence
of industrial rights to the results that are related
to the Employee’s work tasks defined in this
Employment Contract in terms of subject area
or work content on the grounds of other
working or similar relationship, or that the
Employee enforced a formal protection of such
rights as an individual; the written notice should
contain brief and general information that will

! Napt. § 9 a 10 zakona &. 527/1990 Sb., o vynalezech a zlepSovacich navrzich, v platném zn&ni

Na Slovance 1999/2, 182 21 Praha 8
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@ +420266 053 111
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informace postaci stru¢na a obecna
informace, ktera Zaméstnavateli umozni
posoudit, zda mu v souvislosti s timto
vysledkem a pracovnim pomérem dle této
smlouvy nevznikla prava k takovym
vysledkim,

e) dodrzovat vnitini predpisy Zaméstnavatele
upravujici oblast ochrany a nakladani

s piedméty prav dusevniho vlastnictvi,
divérnymi informacemi a informacemi
majicimi povahu obchodniho tajemstvi.

Zaméstnanec bere na védomi, Ze poruseni
kterékoliv z povinnosti dle tohoto ¢lanku
smlouvy miize byt povazovano za poruSeni
povinnosti  vyplyvajici z pravnich pfedpist
vztahujicich se k Zaméstnancem vykonavané
praci.

13) Dalsi povinnosti Zaméstnance jakoZ i jeho
prava a pracovni podminky, stejné tak povinnosti
a prava Zaméstnavatele stanovi zakonik prace,
pracovnépravni piedpisy a kolektivni smlouva
uzaviend mezi ZO OSPVV a Zaméstnavatelem.

14) Zaméstnanec bere na védomi, Ze v pribéhu
doby trvani pracovniho poméru je povinen
podrobit se atestaéni zkousce. V pfipadé€, ze
vysledek této zkousky prokaze nezptisobilost
Zaméstnance k védecké ¢innosti dle této
smlouvy, je Zaméstnavatel opravnén ukoncit
pracovni pomér vypovédi.

15) Zaméstnanec souhlasi s tim, aby jej
Zameéstnavatel vysilal na pracovni cesty
v tuzemsku i do zahraniéi.

16) Zaméstnanec souhlasi s tim, aby
Zaméstnavatel zpracovaval jim poskytnuta data
obsazena v osobnim dotazniku pro ucely
personalni ¢innosti, pro plnéni ukold uloZzenych
zakonem, a dale pro Gcely projektd, na kterych se
Zaméstnanec podili, a to po dobu nezbytné
nutnou zaji$téni prav a povinnosti plynoucich

z pracovniho poméru a k jeho navazani, jakoz i
po dobu vyplyvajici z podminek poskytovatelt
dotace, v ptipadé projekti, na kterych se
Zaméstnanec podili.

allow the Employer to evaluate whether this
result and employment relationship as defined
in this Employment Contract do not indicate the
emergence of rights to such results on the side
of the Employer;

¢) meet the Employer’s internal requirements
concerning the area of protection and treatment
of objects protected by intellectual property
rights, confidential information and information
of trade-secret nature.

The Employee acknowledges that violation of any
obligation defined in this section of the
Employment Contract can be considered the
violation of obligations following from legal
regulations related to the work tasks performed by
the Employee.

13) The Employee’s additional obligations, as
well as his/her rights and employment conditions,
together with the Employer’s rights and obligations
are defined by the Labor Code, legal employment
regulations and the collective agreement concluded
between the Basic Organization of the Trade Union
of Workers in Science and Research (ZO OSPVV)
and the Employer.

14) The Employee is aware that he/she must
undergo an attestation examination in the course of
the employment relationship. If the results of
examination reveal that the Employee is not
competent to perform scientific activities in
accordance with this Employment Contract, the
Employer has the right to terminate the
employment relationship through dismissal.

15) The Employee agrees that s/he shall be sent by
the Employer on both domestic and foreign
business trips.

16) The Employee agrees that the Employer shall
process the data provided by the Employee in the
personal questionnaire for the purposes of
personnel-related activities, performance of the
tasks assigned by law, and further for purposes of
projects in which the Employee is involved, for a
period of time that is necessary to ensure the rights
and obligations following on from the employment
relationship and establishing this relationship, as
well as for the period resulting from conditions of
providers of subsidy in case of projects, in which
the Employee is involved.



I7) Zaméstnanec prohlasuje, Ze pisemnosti pro
n¢j uréené mize Zaméstnavatel Zaméstnanci
dorucovat v CR na tuto adresu:

Zaméstnanec se zavazuje, Ze v pripadé zmény
adresy pro dorucovani Zaméstnavateli pisemné
sd€li adresu aktudlni, a to ve lhité 10 dni ode
dne, kdy ke zméné doslo.

18) Zaméstnanec potvrzuje svym podpisem, ze
pred uzavienim této smlouvy se seznamil

S pravnimi a bezpe¢nostnimi predpisy k zajisténi
bezpecnosti a ochrany zdravi pi préci,

s vnitinimi pfedpisy Zaméstnavatele pro oblast
ochrany a nakladani s predméty prav dusevniho
vlastnictvi, divérnymi informacemi a
informacemi majicimi povahu obchodniho
tajemstvi a pozarni ochrany a s kolektivni
smlouvou, jakoZ i s vnitinimi predpisy
Zaméstnavatele uvedenymi v této smlouve.
Vnitini pfedpisy Zaméstnavatele jsou rovnéz k
dispozici na nasledujici webové strance
Zaméstnavatele - https://www.fzu.cz/pro-
zamestnance/reditel/vnitrni-predpisy-fzu.

19) Tato smlouva byla vyhotovena v &eském a
anglickém znéni ve tfech vyhotovenich, z nich
po jednom obdrzi kazd4d ze smluvnich stran a
jedno projekt ,,BIATRI

Pokro€ila priprava funkénich materiali: Od
mono k bi- a tri-chromatické excitaci s pouzitim
tvarovanych laserovych pulsi®, reg.&islo
CZ.02.1.01/0.0/0.0/15_003/0000445.

V' pfipadé rozporu mezi anglickym a Ceskym
znénim této pracovni smlouvy ma &eské znéni
této pracovni smlouvy piednost pied anglickym
znénim.

V Praze dne/Prague, dated
Zaméstnanec/Employee:

Zaméstnavatel/Employer:

17) The Employee declares that any documents
destined to her/him can be delivered by the
Employer to the following address in the Czech
Republic:

In case of a change of the delivery address the
Employee undertakes to notify the Employer of the
updated address in writing, and to do that within 10
days from the date of the change

18) By signing the Employment Contract the
Employee confirms that prior to concluding the
contract s’he familiarized herself/himself with legal
and safety regulations aimed at occupational safety
and health protection, with the Employer’s internal
regulations related to the area of protection and
treatment of objects protected by intellectual
property rights, confidential information and
information of trade-secret nature, to the area of
fire protection, and with collective agreement, as
well as with internal regulations of the Employer
mentioned in this contract. Internal regulations of
the Employer are also available on the following
website of the Employer -
https://www.fzu.cz/pro-
zamestnance/reditel/vnitrni-predpisy-fzu.

19) This Contract is made in Czech and English
language in three copies of which each contractual
party shall receive one and one shall be received by
the project ,,.BIATRI From mono- to bi- and tri-
chromatic excitations with short and ultrashort
laser pulses: New pathways of material evolution
“,reg. number CZ.02.1.01/0.0/0.0/15_003/0000445.
In case of a discrepancy between English and
Czech wording of this Employment Contract, the
Czech version of this Employment Contract shall
have the priority over the English language version.

Na Slovance 1999/2, 182 21 Praha 8
www.fzu.cz secretary@fzu.cz

@ +420266 053 111
FAX +420 286 890 527



